
SSAP/RPSP-UAW Negotiations 
Dynamic Status Quo Healthcare Side Letter 
Nov. 7, 2025 
Agreement 
 
In order to adhere to the principle of dynamic status quo and recognize the parties’ shared 
interests in improving UC’s health insurance options, the University of California and UAW 
agree to the following for the SSAP and RPSP units: 
 
A. Premiums for 2026: 
 

1. For Kaiser, UC Blue and Gold HMO, and UC Care Plan; for all tier and pay bands for 
which UC proposes a rate decrease in 2026, bargaining unit members will enroll at the 
proposed decreased rate. For all tier and pay bands for which UC proposes a rate 
increase in 2026, bargaining unit members will enroll at the 2025 rates.  

 
2. For bargaining unit members who switch from the CORE PPO or UC HSA PPO to the 

Kaiser, UC Blue and Gold HMO, or UC Care Plan, they will enroll with the same 
premium rate as other bargaining unit members per A.1. above.  
 

B. Duration  
 

1. The terms of this Agreement shall apply through 2026 and will be incorporated as a side 
letter into the parties new collectively bargained agreement.  
 

2. Neither party waives its right to make proposals on these topics to be applicable in 2027 
and thereafter. This provision does not include proposals in 2026 regarding 
supplemental health benefits.  

 
C. Waiver of Claims  
 

1. As a result of this agreement, UAW agrees to waive any claims of a potential unfair labor 
practice charge related to the announced changes to healthcare plans and premiums in 
dynamic status quo for plan year 2026 for the SSAP and RPSP bargaining units.  

 
For the Union       For the University 
 

 
Michael McCown  
UAW Intl Servicing Rep 
11/7/2025 
 
 
 
 

Daniel Menezes
Executive Director, Systemwide Labor Relations
University of California
11/7/25
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Anthony Gin 
Research Admin 3 
UC Davis 
11/7/2025 
 

 
Eve Perry 
Computational and Data Science Research Specialist 
UCSF 
11/7/2025 

 
Greg Hester 
UCSD Research Admin 3 
11/07/2025 
 

 
Student Life Dev Specialist 4 
UC Irvine 
7 November 2025 
 
 

 
Christine Mullarkey 
Student Services Advisor 4 
UC Berkeley 
11/7/2025 
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Austin Edwards 
Bioinformatics Programmer 3 
UCSF 
11/7/2025 
 

 
Sean Campbell 
Admissions Recruitment Specialist 3 
UCLA 
11/7/2025 
 

 
 
Lee Einhorn, 07NOV2025 
Research Administrator 3 
UCSF 
 
 

  
Tori White 
Academic Achievement Counselor 
UC Davis 
 
 
Jonah Taranta-Slack  
Health Educator 2 
UCSF  
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Ziva Armstrong, 11/7/2025 
Student Academic Advisor 4 
UC Berkeley 
 
 
 
 
 
 
 
 
 
 

 
Carolina Cormack Orellana 
Field Researcher 4 
UC Los Angeles 
11/7/202 
 

 
 
Kimberly L. Schweigman 
Research Compliance Analyst 3 
UC Los Angeles 
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Brianna McGuire 
Academic Program Management Officer 
UC Davis 


